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Payments towards costs and expenses of members of Community and Town
Councils; Determination 4

Last year the Panel carried out a major review of the remuneration framework for
community and town councils and undertook a comprehensive consultation exercise
with the sector. The Framework was updated then and this year the Panel has
decided to make limited but important changes.

The Panel recognise that all members of community and town councils necessarily
spend time working from home on council business. This was the case before and
during COVID and is continuing. As a result, members have extra domestic costs
and also need office consumables.

The Panel considers members should not be out of pocket for carrying out their
duties. It therefore proposes the following.

Basic payment for extra costs of working from home

| All councils must pay their members £156 a year (equivalent to £3 a week) towards
| the extra household expenses (including heating, lighting, power and broadband) of
working from home.

Set payment for consumables

Councils must either pay their members £52 a year for the cost of office
consumables required to carry out their role, or alternatively councils must enable
members to claim full reimbursement for the cost of their office consumables.

It is a matter for each council to make and record a policy decision in respect of
when and how the payments are made and whether they are paid monthly, yearly or
otherwise. The policy should also state whether and how to recover any payments
made to a member who leaves or changes their role during the financial year.

The level of payments is set out in Table 2.

Table 2 - Payments to Community and Town Councils

Type of payment Requirement
| Group 1 Electorate over 14,000
% Extra Costs Payment Mandatory for all Members
i Senior Role Mandatory for 1 member; optional for up to 7
Mayor or Chair Optional - Up to a maximum of £1,500
| Deputy Mayor or Deputy Optional - Up to a maximum of £500
Chair
Attendance Allowance Optional
Financial Loss Optional
Travel and Subsistence Optional
Costs of Care or Personal Mandatory
Assistance




Type of payment

Requirement

Group 2 Electorate 10,000 to 13,999

Extra Costs Payment Mandatory for all members

Senior Role Mandatory for 1 member; optional up to 5
Mayor or Chair Optional - Up to a maximum of £1,500
Deputy Mayor or Deputy Optional - Up to a maximum of £500
Chair

Attendance Allowance Optional

Financial l.oss Optional

Travel and Subsistence Optional

Cost of Care or Personal Mandatory

Assistance

Group 3 Electorate 5,000 to 9,999

Extra Costs Payment Mandatory for all members

Senior Role Optional up to 3 members

Mayor or Chair Optional - Up o a maximum of £1,500
Deputy Mayor or Deputy Optional - Up to a maximum of £500
Chair

Attendance Allowance Optional

Financial Loss Optional

Travel and Subsistence Optional

Cost of Care or Personal Mandatory

Assistance

Group 4 Electorate 1,000 to 4,999

Extra Costs Payment Mandatory for all members

Senior Role Optional up to 3 members

Mayor or Chair Optional - Up to a maximum of £1,500
Deputy Mayor or Deputy Optional - Up to a maximum of £500
Chair

Attendance Allowance Optional

Financial Loss Optional

Travel and Subsistence Optional

Cost of Care or Personal Mandatory

Assistance

Group 5 Electorate less than 1,000
Extra Costs Payment Mandatory for all members
Senior Role Optional up to 3 members

Mayor or Chair

Optional ~ Up to a maximum of £1,500

Deputy Mayor or Deputy
Chair

Optionat - Up to a maximum of £500

Attendance Allowance Optional
Financial Loss Optional
Travel and Subsistence Opticnal
Cost of Care or Personal Mandatory

Assistance
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Group number Size of Electorate
Group 1 Electorate over 14,000
Group 2 10,000 to 13,999
Group 3 5,000 to 9,999

Group 4 1,000 to 4,999

Group 5 Under 1,000

There are no further changes to the payments and benefits paid to elected members
and therefore all other Determinations from 2022 to 2023 still stand and should be
applied in 2023 to 2024, including those covering:

Payments for undertaking senior roles;

Contributions towards costs of care and personal assistance;
Reimbursement of Travel and subsistence costs;
Compensation for financial loss:

Attendance allowance and

Co-opted Members

Payments to National Parks Authorities and Fire and Rescue Authorities:
Determination 5 » "

The three national parks in Wales Brecon’ Beacons Pembrokeshlre Coast and
Snowdonia were formed to protect spectacular landscapes and provide recreation
opportunities for the publ:c The Envlronment Act 1995 led to the creation of a
National Park Authp)r[ty (NPA) for each park

uthorities comprlse members who are either elected membérs
nominated By the principal councils within the national park area or are‘members
appoi ; by the Welsh Government through the/Public Appomtments process.

\Nel Government/ appointed and council nomlnated members are treated equally in
relation to rem /r;eratlon -

he three flpe and rescge services (FRAs) in Wales: Mid and West Wales, North
Wales and’South \Nales were formed as part of Local‘Government re-organisation in
1996. FRAs comprise elected members who are nominated by the Principal Councils
W|th|n/éach fire and rescue ser\nce area. ;

/ , ;
Payments WIIiécrease as a result of the uplift proposed for elected members of

principal councils. Therefore, there will also be an uplift of4 76% in the basic salary”
element / ;

The‘remuneration for Chairs will remain linked to a Band 3 senior salary of principal
councils. Therefore there will be-a small increase td the role element of their pay.
Deputy Chairs, Committee Chairs and other senior roles will remaininked to Band 5.
Therefore their role element of pay will remain frozen. The increase in basic salary
will apply. Full details of the levels of remuneration for members of National Park
Authorities and Fire and Rescue Authorities, is set out in Table 3.
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Broughton and Bretton Community Council
Planning Committee — 15 November 2022

Planning Applications:

No. | Planning Proposal Address CASE OFFICER
Application
Number &
Date
1. 000473 Erection of a new Electroimpact UK ] Beattie
high-bay industrial | Ltd, Manor Lane,
Ward: building. Hawarden
Broughton
North East
2. 000504 Installation of 2 X 3 Well House Barns, B Kinnear
Electric Vehicle Chester Road,
Ward: charging points to Broughton
Broughton | Unit 3 Well House
North East | Barns, including the
routing of a cable
internally within
the building. -
AMENDMENT
3 00586 Ground floor rear 31 Willow Way, J Roberts
extension to an Broughton
Ward: existing semi-
Broughton | detached property
South
4, 0600473 Erection of a new ELECTROIMPACT UK | J Beattie
high-bay industrial | LTD, Manor Lane,
Ward: building Hawarden
Broughton
North East
5. 000530 installation of roof | The Bungalow, Kus J Perkins
mounted solar industrial Estate,
Ward: photovoltaic panels | Manor Lane,
Broughton Hawarden
North East

ITest (i)




Broughton and Bretton Community Council
Planning Committee — 15 Novemnber 2022

Planning Applications confirmed by FCC

No. | Planning Proposal Address CASE OFFICER
Application
Number &
Date
1. 000560 There is one BRITISH AEROSPACE Prior approval not
huilding, with AIRBUS LTD, Chester : required
Ward: associated Road, Broughton
Broughton | structures, which
North East | require demolition,
as follows:
1.B129 - a steel
portal framed
building, described
in further detail in
the Demolition
Report; and
2. 3no, shelters
used for the
storage of bicycles
and motorcycles.
These structures
would be replaced
aspartofa
separate planning
application.
2. 000390 Proposed Woodside House, Approved
Extensions & The Old Warren, Delegated Officer
Ward: Alterations Broughton 27.10.22
Broughton
South
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FLINTSHIRE COUNTY SUMMER PLAYSCHEME 2022

SUMMARY REPORT FOR: BROUGHTON & BRETTON COMMUNITY
COUNCIL

SITE NAME: Broughton Brookes Avenue

AREA SUPERVISOR SITE OBSERVATION:

“The Broughton site was a great success this year. The children reaily enjoyed the
scheme and were having lots of fun playing a variety of games. Our Community Play
Team Members really enjoyed working and facilitated play brilliantly. The children
particularly enjoyed using the big swing on the park as well as playing different
sports on the field. We also saw the return of our slip and slide activity for this year's
scheme. The children really enjoyed themselves."

ATTENDANCE FIGURES:

s 3 weeks

o 285 total attendances

¢ 19 daily average attendances
o 116 total registrations

ANY OTHER COMMENTS:

“The children were all very polite and their behaviour was excellent. We had no
issues to report from our 3 week scheme at Broughton this year and we can't wait to
return next year.”
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BROUGHTON AND BRETTON
COMMUNITY COUNCIL

DIGNITY AT WORK/BULLYING AND HARASSMENT POLICY

1. Purpose and Scope

1.1. Statement: In support of our value to respect others Broughton and
Bretton Community Council will not tolerate bullying or harassment by, or of,
any of their employees, officials, Members, contractors, visitors to the Council
or members of the public from the community which we serve. The Council is
committed to the elimination of any form of intimidation in the workplace.

This policy reflects the spirit in which the Council intends to undertake all of its
business and outlines the specific procedures available to all employees in
order to protect them from bullying and harassment. It should be read in
conjunction with the Council’s policies on Grievance and Disciplinary
handling.

The Council will issue the policy to all employees.
1.2. Definitions

Bullying “Bullying may be characterised as a pattern of offensive, intimidating,
malicious, insulting or humiliating behaviour; an abuse of this use of power or
authority which tends to undermine an individual or a group of individuals,
gradually eroding their confidence and capability, which may cause them to
suffer stress.” Harassment is unwanted conduct that violates a person’s
dignity or creates an intimidating, hostile, degrading, humiliating or offensive
environment. This policy covers’ but is not limited to, harassment on the
grounds of sex, marital status, sexual orientation, race, colour, nationality,
ethnic origin, religion, belief, disability or age. These definitions are derived
from the ACAS guidance on the topic. Both bullying and harassment are
behaviours which are unwanted by the recipient. Bullying and harassment in
the workplace can lead to poor morale, low productivity and poor
performance, sickness absence, lack of respect for others, turnover, damage



to the Council’s reputation and ultimately, Employment Tribunal or other court
cases and payment of unlimited compensation.

1.3. Examples of unacceptable behaviour are as follows; (this list is not
exhaustive)

Spreading malicious rumours, insulting someone, ridiculing or demeaning
someone, exclusion or victimisation, unfair treatment, overbearing supervision
or other misuse of position or power, unwelcome sexual advances, making
threats about job security, deliberately undermining a competent worker by
overloading work and/or constant criticism, preventing an individual's
promotion or training opportunities. Bullying or harassment may occur face to
face, in meetings, through written communication, including email, by
telephone or through automatic supervision methods. It may occur on or off
work premises, during work hours or non-work time.

1.4. Penalties: Bullying and harassment are considered examples of serious
misconduct which will be dealt with through the Disciplinary Procedure at
Gross Misconduct level and may result in summary dismissal from the Council
for employees or through referral to the Standards process, as a
contravention of the Member's Code of Conduct which may resulf in penalties
against the Member concerned. In extreme cases harassment can constitute
a criminal offence and the Council should take appropriate legal advice,
sometimes available from the Council's insurer, if such a matter arises.

1.5. The Legal position: Councils have duty of care towards all their workers
and liability under common law arising out of the Employment Rights Act 1996
and the Health and Safety at Work Act 1974. Under the Equality Act 2010
bullying or harassment may be considered unlawful discrimination and the
legal definition of “Third parties such as parishioners, contractors etc. and it
must take reasonable steps to manage such situations which could include
seeking legal redress on behalf of an employee or Member of the Council. In
addition, the Criminal Justice and Public Order Act 1984 and Protection from
Harassment Act 1997 created a criminal offence of harassment with a fine
and/or prison sentence as a penalty and a right to damages for the victim. A
harasser may be personally liable to pay damages if a victim complains to an
Employment Tribunal on the grounds of discrimination.

2. Process for dealing with complaints of Bullying and Harassment
2.1. Formal approach

2.2.1. Employees: Where the employee feels unable to resolve the matter
informally any complaint about harassment or bullying can be raised
confidentially and informally, initially with the Chair of the Staff and General
Purposes Committee or another Councillor if more appropriate. it may be
appropriate for the complaint to be put in writing after the initial discussion
with the Councilior, as this will enable the formal Grievance Procedure to be
invoked.



2.2.2. Others

Any other party to the Council, other than an employee who feels they are
being bullied or harassed should raise their complaint with a Councillor, where
possible, or the Monitoring Officer if an informal notification to a Member has
been unsuccessful at eliminating the problem or where a Member is directly
involved in the bullying or harassment. The complaint should then be
investigated and a hearing held to discuss the facts and recommend a way
forward.

A member of the public who feels they have been bullied or harassed by any
members or officers of the Council should use the Council’s official
Complaints Procedure.

2.3. Grievance — Employees only — A meeting to discuss the complaint with
the complainant will normally be arranged within five working days of a written
complaint being received and will be held under the provisions of the
Council’s Grievance Procedure. This meeting will be to discuss the issues
raised and a way forward for the member(s) of staff involved. Employees have
a right to be accompanied by a work colleague or a trade union representative
at this meeting. A full investigation of the complaint will be held by an officer
as appointed by the Chair/Councillor who is handling the process. It may be
appropriate for an external investigator to be involved in order to maintain
objectivity and impartiality. The Hearing Panel will publish its
recommendations following deliberation of the facts. An action plan should be
made available to the complainant to demonstrate how the problem is to be
resolved. It may be decided that mediation is required and the Council should
contact NALC, an employer's body or ACAS to this effect or the Council may
offer Counselling. The employee will have a right of appeal as estabiished by
statute. At all times the confidentiality of the grievance will be of paramount
importance in order to maintain trust in the process hence details of the full
grievance will not be shared with the full Council without prior approval by the
complainant. The Council will commit not to victimize the complainant for
raising the complaint once the appropriate grievance/disciplinary process has
been concluded.

2.4. Disciplinary Action — Following a Grievance Hearing or investigation
into allegations of bullying or harassment a full report will be made to all
parties and this may result in disciplinary action being taken against the
perpetrator of the alleged action/behaviour.

For an employee found to have been bullying/harassing others this will follow
the Council’s Disciplinary Procedure, under the Employment Act 2002
provisions and would normally be treated as Gross Misconduct.

For Members who the Council reasonably believe have been bullying or
harassing another person(s) whilst undertaking Council activities the action
taken must be reasonable and in some cases counselling or training in
appropriate skill areas e.g. inter-personal communication, assertiveness,
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chairmanship etc., may be more appropriate than a penalty. The range of
disciplinary sanctions available to the Council, where a member has been
involved in bullying/harassment include; admonishment and an undertaking
not to repeat the process, removal of opportunities to further harass/bully,
banning from Committees of the Council and representation on any outside
bodies, a referral to the Standards Committee (or equivalent) by the Council
and/or the aggrieved victim. There may also be a referral to the Police under
the protection from Harassment Act 1997, or a claim to an Employment
Tribunal for Third Party harassment (for harassment relating to one of the
protected characteristics under the Equality Act) in the most extreme cases.
This list is not exhaustive.

2.5. False or malicious allegations of harassment or bullying which
damage the reputation of a fellow employee/member will not be tolerated and
will be dealt with as serious misconduct under the Disciplinary Procedure
and/or referral to the Standards process.

3. Responsibilities

All parties to the Council have a responsibility to ensure that their conduct
towards others does not harass or bully or in any way demean the dignity of
others. If unacceptable behaviour is observed then each individual can '
challenge the perpetrator and ask them to stop.

The Council undertakes to share its policy with all members and employees.
4. Useful contacts

¢ ACAS www.acas.org.uk

e Standards for England
https://www.gov.uk/government/organisations/standards-board-for-
england

e Public Services Ombudsman for Wales
https://www.ombudsman.wales/how-to-complain/
Tel: 0300 790 0203

e Equalities and Human Rights Commission
www.equalityhumanrights.com

e SLCC www.slcc.co.uk




SIGNED: DATED: 14t November 2022

On behalf of: Broughton and Bretton Community Council
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BROUGHTON AND BRETTON COMMUNITY COUNCIL

GRIEVANCE PROCEDURE

1. INTRODUCTION

1.1 It is the policy of the Council to give employees the opportunity to air
and seek redress for any individual employment grievance which they may
have. Grievances may be any concerns, problems or complaints employees
wish to raise with the Council. This document describes the procedure which
aims to facilitate a speedy, fair and consistent solution to an individual
employee's employment grievance. This procedure is produced in line with
the ACAS Code of Practice 2009 as set out in the Employment Act 2008. This
procedure applies to all employees of the Council.

1.2  The objectives of the procedures are:

o To foster good relationships between the Council and its employees by
discouraging the harbouring of grievances;

o To settle grievances as near as possible to their point of origin;

o To ensure the Council treats grievances seriously and resolves them
as quickly as possible; and

o To ensure that employees are treated fairly and consistently throughout
the Council.

1.3  Matters excluded from this procedure are as follows:

o Appeals against salary or gradings;

o Appeals against disciplinary actions;

o Income tax, national insurance matters, rates of pay collectively agreed
at the national or local level’

o Rules of pension schemes; and

o A grievance about a matter over which the Council has no control.

2. INFORMAL GRIEVANCE PROCEDURE

(&



In the interests of maintaining good working relations the employee is
encouraged to first discuss any grievance with the Clerk [or in the case of any
grievance relating to the Clerk with the Chair of the Community Council with a
view to resolving the matter informally if appropriate. If the employee feels that
“this is not appropriate or they wish to pursue a formal grievance they should
follow the procedure detailed below.

3. STANDARD COUNCIL GRIEVANCE PROCEDURE

3.1 The employee must set out their grievance in writing (“Statement of
Grievance”) and provide a copy to the Chair of the Staff and General
Purposes Committee.

3.2 Once the Council has had a reasonable opportunity to consider its
response to the information provided in the Statement of Grievance the
employee will be invited to attend a grievance meeting with a panel of
representatives of the Staff and General Purposes Committee.

(iy The employee must take all reasonable steps to attend the meeting.

(i) Grievance meetings will normally be convened within 14 days of the
Council receiving the Statement of Grievance.

(iiy The employee has the right to be accompanied to a grievance meeting by
a fellow employee, a Trade Union representative or by a friend.

(iv) If the meeting is inconvenient for either the employee or his or her
companion, the employee has the right to postpone the meeting by up to 5
working days.

3.3 A grievance meeting may be adjourned to allow matters raised during
the course of the meeting to be investigated, or to afford the panel comprising
representatives of the Staff and General Purposes Committee time to
consider the decision.

3.4  After the meeting the employee will be informed of the panel’'s decision
within 5 working days. [The meeting may be reconvened for this purpose].
The panel's decision will be confirmed to the employee in writing.

3.5 If the employee wishes to appeal against the Council's decision they
must inform the Council within 5 working days of receiving the decision.

3.6 If the employee notifies the Council that they wish to appeal, the
employee will be invited to attend a grievance appeal meeting with three
members of the Staff and General Purposes Committee Panel. The employee
must take all reasonable steps to attend that meeting. The employee has the
right to be accompanied to a grievance appeal meeting by a fellow employee,
a Trade Union representative or by a friend.



3.7 A grievance appeal meeting will normally be convened within 7 working
days of the Council receiving notice that the employee wishes to appeal
pursuant to 3.5 above. If the meeting time is inconvenient for the employee or
their companion, the employee may ask to postpone the meeting by up to 5
working days.

3.8 After the grievance appeal meeting the employee will be informed of
the Council's final decision within 5 working days. [The meeting may be
reconvened for this purpose]. The Council's decision will be confirmed to the
employee in writing.

4, MODIFIED COUNCIL GRIEVANCE PROCEDURE
(FOR FORMER EMPLOYEES)

4.1 If an ex-employee wishes to raise a grievance, they must set out their
grievance and the basis for that grievance in writing and provide a copy to the
Chair of the Council's Staff and General Purposes Committee.

42 Following receipt of a statement of grievance pursuant to 4.1 above,
‘the Council will either write to the ex-employee inviting them to attend a
meeting to discuss the grievance or to ask for the ex-employee’s agreement
to the Council responding to the grievance in writing.

421 If the ex-employee does not agree to the matter being dealt with by
correspondence within 7 working days of the Council writing to them pursuant
to 4.2 above steps 3.1 to 3.4 of the standard Council grievance procedure will
be followed. The meeting will be conducted by a panel comprising
representatives of the Council's Staff and General Purposes Committee.

4.2.2. If the ex-employee does agree to the matter being dealt with by
correspondence, the Council's Staff and General Purposes Committee will
consider their grievance and will respond to the ex-employee in writing within
14 days of the receipt of such confirmation setting out the basis for the
Council’s decision.

5. GENERAL PROCEDURAL INFORMATION

5.1. A copy of the Statement of Grievance, a note of the decision taken at
the first stage of the procedure, any notice of appeal decision will be placed
on the employee's/fex-employee’s personnel file, together with any notes or
evidence taken or compiled during the course of the procedure.

5.2. All staffing disciplinary/grievance issues should be discussed in private
session. In the first instance — the only Councillors who should have any
knowledge of a possible problem with a member of staff should be the Chair
of Council, the Chair of the Staff and General Purposes Committee and the
Clerk. All other Councillors should be told that there is a grievance issue with
a member of staff and that they should avoid becoming involved in any way

3



as Councillors should be unaware of the issues of the case so that three of
their number can be used in an appeal if one is needed.

SIGNED: DATED: 14™ November 2022

On behalf of: Broughton and Bretton Community Council
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Broughton and Bretton Community Council
14™ November 2022

TRAINING PLAN FOR EMPLOYEES AND COUNCILLORS

Purpose and scope:

The Community Council aspires to be a competent and efficient
Council. In order to achieve and maintain this level of
performance the Council is committed to providing employees
and members with the necessary training and development
opportunities to ensure that the Council can meet its aims and
objectives.

Section 67 of the 2021 Local Government and Elections (Wales)
Act requires community councils to make and publish a plan
about the training provision for its members and staff as it has
been recognised that Town and Community councils and their
staff should seek to equip themselves to be as effective and
efficient as possible when exercising functions.

Therefore the Council will ensure that staff and members are
provided with the means to develop and enhance their skills and
abilities to deliver high quality services, along with management
skills to manage and plan those services and be kept informed of
all new legislation. The Council values the time given by its
members to their community and needs to maximise the rewards
from that time by ensuring that its members understand and enjoy
their role in the community.

The Community Council will commit itself to the following:
e To develop employees and members to achieve the
objectives of the Council.

1



2.2

To regularly review the needs of training and development
for employees and members.

To regularly evaluate the investment in training and training
budgets.

Identifying training needs:
Employees:

Induction training and an employee’s folder will be provided
for new members of staff.

Contracts of employment and job descriptions will include
details of the Council’'s commitment to training.

Current or any new Clerk to hold CilLCA or equivalent. Clerk
to be a member of the Institute of Local Council
Management ([LCM) and the Society of Local Council
Clerks. (SLCC).

Training provided to be no less than the minimum
requirement of Continuous Professional Development
including attendance at professional conferences to keep
abreast of new legislation and changes.

Employees are encouraged to be proactive in identifying
their own training and development needs linked to
achieving the aims of the Council.

Staff training will be identified through annual appraisals
(detailed in Annex A), staff meetings and informal
discussions in the light of the overall objectives of the
Council.

The appraisal for the Community Clerk will be carried out by
the Chairman of the Council and the Chairman of the
Staffing and General Purposes Committee.

Relevant additional training may be requested at any time.
The Maintenance Team require professional certificates in
various types of work, some are required annually, some
are three yearly and some are five yearly.

Members.

As part of their continuous professional development, ali
Councillors are encouraged to take part in learning activities on a
regular basis. The only “mandatory” training is the Code of
Conduct usually provided free of charge by Flintshire County
Council. This may include in house training, corporate days and
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training which is a requirement for specific roles they carry out for
example finance or chairing meetings.

All newly elected members will receive an induction pack.
Newly elected members are encouraged to attend
Councillor Training. One Voice Wales training programmes
are circulated to all members on a monthly basis.
Development activities based on schedule of competencies
identified in Annex B will be used to populate individual
Member learning and development plans Annex C.

Each Councillor should make an assessment to identify
their current competency level using a scale of 1-4 where 4
is fully proficient.

Training priorities will be focused on competency levels
assessedas 1or2

Councillors who wish to refresh their skills/knowledge can
request to attend authorised courses at any time during
their term of office.

Specialist training will be provided on an ad-hoc basis and
other needs to be prioritised in line with the individual
Member’s roles, Council policy and Council plans.

All Members should complete a template annually and a
record of all training will be kept centrally and published on
the council's website, as part of the requirement of the Local
Government and Elections (Wales) Act 2021.

Relevant additional training may be requested at any time.

The Council can also commit to offering support to its local area
Community/Town Councils. The Community Council is committed
to networking with other councils as it sees this as an effective
means of information gathering, and where possible to link in with
training events held by other councils

Other circumstances may present the need for training:

Legislative requirements i.e. First Aid, Fire Safety, Manual
Handling.

Changes in legislation.

Changes in systems and introduction of new equipment
New or revised qualifications become available.
Accidents.

Professional error.

New working methods and practices.

Complaints to the Council.

A request from a member of staff.

3
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® Devolved services / delivery of new services

Training Resources/Providers:

An annual budget will be set for employee training and Members
training by the Council during the budget setting process. All
employees or members attending training are entitled to claim
travel expenses.

Training Providers for both employees and members will include:
Society of Local Council Clerks.

One Voice Wales.

Regional and national seminars/conferences.

Planning Aid Wales

Principal Authorities.

In-house.

Evaluation and review of training:

Evaluation will be through consideration of Training action plans
Annex D which will be reviewed by the Clerk and Financial Officer
and the Chairman of the Staffing and General Purposes
Committee on an annual basis in September each year and
presented to the full Council to ensure sufficient resources are
included in the budget process.

Training will be reviewed in the light of changes to legislation or
any quality systems relevant to the Council; new qualifications;
new equipment; complaints received or incidents which highlight
training needs and requests from Councillors Member learning
and development plans, and from staff annual appraisals

Recording:

The Clerk and Financial Officer will maintain a record of training
attended by staff and Councillors. Fees paid for by the council will
be recovered from staff and Councillors who leave the council
within two years of the training being completed.

The rates of recovery suggested are:

Within 6 months — 100% of training fees.
Between 6 -12 months — 50% of training fees.
Between 12-24 months — 25% of training fees.



53  The costs can be recovered from staff and councillors who fail to
attend a course that is booked and paid for by the council without
good reason.



"wuo4 oYy Buiubis alojaq sainied yjoq Aq pae[dlod 9g 0] - SJUSWILWIOY JayLin ' 1¥vYd

‘wloj ay) Buiubis alojeq asayl oayo [Im Jasieidde sy paloadxa si leym Jo Buipueisiapun

Jea|o e moys 0} Bunasw ay] Jaye SU0I10as asayl Ul || [1m sosieidde sy | "pealbe Ajjeninw pue
Bunesw [esiesdde ayj Bulinp passnosip ag 03 - paliusp| spesN buiulel | pue Bumeg aAnoalgo 0 1¥vd
‘(1osiesddy ay)) Jobeuew suly inoA Ag paje|dwos aq 0] - Jasielddy AQ uolen|eas g 1Yvd

A4
‘(sasiesddy ay}) noA Ag psle|dwos g 0} - Uolien|eAg-jjog s,09sieiddy ¥V

‘Bunjesw [esieldde JNoA a10jaq SYooM OM] JSSIE| aU) JE Josieldde INoA 0] Wio) SiUl uiniel eses|d

“MIOM DY} Ui uonoejsiies uied
oI} swes ay) 1e pue saijold 5s0U] aASIYde 0] DUOAIaAS sojgeus Jeyl Loddns ay) apinoid pue Ajlluspi 0] e
‘sanuoLd pasibe Ajjeninw syl aAaiyse o} uoslad yoes
Buibeinoous ybnoayi ounoy 2y} JO JUSWAO|oASD [|BJ2A0 pue AISAI[SP 82IAISS {0 Ajijenb oyl eoueyua 0] e
‘8l aWwayog 9y} Jo) saAnoalqo sy L

“wiay} buinowal Jo shem pulj 0} NoA sdisy pue $$800NSs 0} S8j0BISYO JSPISU0D 0}

noA SMO||B )1 ‘UollIppE U| ‘SjuswsAalyoe pue saijloud jsed InoA Buimsiaal Jo IX81uoo Sy} Ul UMO INOA pue |[ounod)
3y} Jo spaau Juswdojarap ay} yjog ajowold 0] paubisep sl MaIASY |BNUUY $,|IDUN0D 9y |

‘|eleusn)

Vv Xauuy



- ’suonejoadxe pepeedxy =G |
~ln} Ul pansiyoy : b

U 0 >®:(_ Om..wOC..._.”.,_..UOH.Q E@ﬁ( . N

cmw_mﬁam w:oSma wm Hmwv
*SIAILDArEO

m:_wmw___

"aAloalgo

yoes yum passaibold aaey noA [oa) nok moy 03 se ABuipioooe aaosigo yoes olel eses|d 119s alem
noA saAijoalqo ay) Jo s|ielep oyl @le mojaq ‘|esieidde jse| JNOA 20UIS UOIEN|BAS-J|SS JNOA UY}IM 1SISSE O |,
SINLDArdO SNOIATLd

‘uoljenjeAg-jjog s, @9siedddy v 1dvVd




:mm_maam m:o_>ma Jad mmv_
Qm:n_m.zmn: Sa3aN wz_z_ék

. guayeuopun

‘usyeUapun ussq eaey asay)
Jou 1o Jayieym aje)s esea|d jesieldde jse| InoA je paljijuspt spesu Buiulel; ay) Jo s|ielep ay) ale mojag
‘@31d1LN3Al SA3F4N DNINIVAEL SNOIADAHd

Ucm_ mcmsmb_?m 1o memcmE 3o> Eot toaa:m o a_ms__>cm_mc__u:,oc:ﬂ_oo>8a€_,:o> Q_m_._ _u_:oo%_:o? 1eUM

| - o o Egmo%_._mm__m._aam_m_£ __£m>>_____om_uSoﬁ____.co_ﬁ.cowm_o”__o_o_ow_om_”o‘___.m_:w_
U,o co_ﬁm_v_m‘m._muﬂsoom_.cmmm 1 |99} hok o om:_o_u 10U 81e oA Jey) uonduiossp qof unoA jo sped Aue aisyi suy

e o T . .... . Qﬁ.S;OM FCGEQQ@\/mﬁ Ucm@
- Bujues| mc_vz_oc_ wmwmmoosw Ucm mEmEm>m.Eo$ o._mm> “wm_ |y Ul _u@s ocom wm: [@8] NOA Op 1eUM ‘[|BJBAD

_______”mc_>®Eom ul poddns: Ew:am_om _oo>_momh :o> =114 :o> olq] owméom_o_o 50> _uo>m_com aney: 3o> yeul _m& :o> om__




. esieidde snomaid o) 1B 198 $0AI92IGO B} JO SIUBLUSASILOE 10/pue $531604d 2U} INOGE SJUBLILLOD.

dold3d 1VSIVHddY FHL 40 M3IALY

(ejgeoi|dde
) s|pjg Aosinedng

(eigeordde y1) s(iMS Buluted |

S|IINS 81e)) Jawol1sn)

SliNS Wea]

SAlEnIU] JO S

AIAdNPOId

YIOMA O AjifenD

Juswdojanep Buipasu sesie Aue
a}e2IpuUl OS[e JNg YoM Jus||@axa pue pool asiubodal ases|d MIOM jo seale Bulmo}|o) Sy} Uo JUSWIWOoD asesid

1asieaddy Aq uonenjeag g L¥vd

o i R e D T DCEOOE Or_uym WCO_wwDOW_U
mr_u C_ u_.w_wmm >®E wmr_u. CO;.NH_.COC.\_SOOU MNCOH_._UMUN >C® SONH_.M Ow_m mem_Q _“O:mc M w h_._ w:mwmb ®Um>Ox_Q Ow”.

~mojoq ooeds syl esn aseo|d Bunesul [esiesdde JnoA 1e esiel 0] mc_cm:s ale :o> 1B} Jayun} BuiylAue st sieul i

7 peAieoal Nok JuswdojeAap 10 Buiules) AUE Sem BA110818 MOH




01

L ________.98 59&

sijesy m_nm>m_co< mﬁmh:mmms_ ‘a1, _omamm v_:oc_w____wm_\sowﬂo

-S3AILDIrd0O

n_m__n__._..zmQ_ wn_m_m_z OZ_Z_JQ._. aNV ONIL1FS m_>_._.0m=.m0 -0 1Hvd

%Qmmm_m_uw




1T

— esieiddy

T eeq

T peubig

i 3 me_m.mQQ{\meFCmEEOO

SLNIWINOD ¥aH1¥Nd -d LdVd

.____ mummﬁmm._m._.

R L T T - (bujuien ssnoy
c_ u,o mwh:oo m co mocmvcmﬁm hmﬁmc\s @_omawv mc_:_mb 10} mmmcm___
EQEmE ‘mm_:o_tmo_ Ll Eman_mSm_u pue _m;cmuoa szE Lm_u_wcoo___
S L i - LNIINdOTIA3A 8 ONINIVHL




[4?

2 Uum | Syl ‘sSuoielapIsuod |eLielew |0JjU0D JusWdO[SASP wia3sAs
siaquisiy 0] uonejal ul suoiesldde ay) ‘me] Buiuueid Buiuued ayj
SBA ‘SBA PBuiuue|d ssosse 0} 9|qe S| jo Buipuelsispun | Buipuelsiapun
louno) ay) jo Ajlunwiwos
3iom oy} apinb 03 aoejd | 8y} 0] SO2IAIDS
ul ale jey) saibajel;s IETIET
iom | pue sue|d ‘sainpasoud [Iouno9n
S JI9UN0Y) Y1 Jo swdoeasp | ‘seioljod ‘me| Buluienrob ay3 ysiym
ay} 01 $INgLIU0D pue pPolRID0SSE B} uodn sjseq
SIaqUIBN olgnd ay3 0} IDUNOYD BY} JO | puR PaIaAlep SBOIAISS |[ebal ay1 jo
SOA Y | MJom sy} 9g1I0sap 0} 9[ge S| oY) Jo Buipuelsiepun | Buipuelsiapun
oM 18y}
U1 pajos|ied sl Buipuelsispun
SsiU} 18y} salnsus
pue 8|oyMm B Se ||ouno) sy} ‘me| ul Apoq
pue Jaquall [enpiAlpul Ue JO |  8lelodlod e se [Iounod
2]0J 8U} Ussm]aq SoUalsjlip B} JO saljIgisuodsal
o) spuelsiapu ‘sisuped pue siamod
UM pue Ajunwiwod | 8y} pue ssijljigisuodsel iojjiouno)
SIaqUIBly | 8yl ‘[lounod ay} ul AjsAllosle | [ENPIAIPUI S,JO[[IDUNOD B | 8Y) JO 30y 3y}
SOA 1A% 9104 9U] SSyEMapUn | 10 Slwl| pue jusixe oy | Bulpuelsiapun
3J3]D | si0}j1douUno) SINOIABYag oAIN09}T | SIS pue abpajmouy] | juswalinbay

saloudledwo Jo a|npayosg

g Xxauuy



€T

pue uone|sibs| sanijenbs
ojeldoldde saiddy
"SUCISIOBp [1I0UN0D pue

lopuab ‘Alljigesip
‘oBe ‘uoibial ‘eoel ‘xXes
10 ssa|p.lebal siay)o Joj

slequialy | Inoiaeyaq [euosiad ul senjea |  joadsel Bunelsjsuowsp INEIETN g
SOA 1\~ salenba ssjelisuowsg ul S||DS jeuosiad pue Ajjenbsg
‘suonenys
YNolyIp ur wieo sAels
pue sugjsi| ‘@aAo|dws Jo
10{[12Uno2 18yjo Aue sal||ng ‘ssouuado
JBAsU pue siayjo senjen pue ‘Aousiedsuel}
‘Aibaiul seensuowsp | ‘Ajubsiul ‘Ajljigeiunoooe
‘sawl (e Je joadsal 10 ouepodlll
UM SI8U}0 sjeal) ‘pepasu ay} jo uonelpalddy
uaym 190140 Jadold ayj wolj “JONPUOD JO BP0 8y}
20IApE sYess ‘ojeldoidde | Ajjeoliosds ‘siojjounco
uaym s)salajul salejosp O Yiom ay) Buiuisnob
sloquisjy | SAeme ‘sawli} j|e je Jonpuoo Yiomaulel) jeoiyid
SOA 1\ 10 8p02 8y} Ag sapIay Sy} jo Bulpuelsispun }oNpuon
“IX8)U0D
‘siadojensp | siy} ui sue|d Ajunwwod
WoJ) suonnquiuos Aagl | Jo @oejd jo souepodul
Buluies; alnjongseyul Ajunwiwod QU3 puejsispun
alow op 0} pue gg| uol0eg jo 0} SJOJjIouUNod
pobeinoous | Buipuejsispun ue sAey pue | Jo} |njd[ey 29 os|e pjnom
pelgns ayy |  ueld Juswdojaasp |E00| BU] 1| "ue|d juswdojensp
ulr]Salojul UM Mui| 8y} ‘sejou Alosiape | [e20] @yi Jo souenodull

oivads

|EDILLOS) JO 90UBAS[D.

ay} pue ssaoold




1A

"gouepusye yons 0} Aljliold

pUE souEpUS)E

uonesedaid

sioquIBy sanlb pue ‘siseq Jenbal e Jejnbau jo souepodudl pue
SO IIY | UO siusAe ‘sbuljesul spuspy 8y} Jo Buipuelsiapun | je sduepuany
Buiurely

alow op 0} ‘|loUN02
pabeinoous | oy} jo Juswabeuew |eloueuly
108lgns ay) ay; uoddns pue abusjjieys
ui 1saslul | AJ9AIONASUOD 0} Uoljeullojul

oiloads sIyl Buisn ‘1Iounod Alligelunosoy

B YIIM | 8y} uiypm ssaoold Aiojeinbail ‘$s800.d Jpne pue

SIBqUIBIN pue ucnosdsul ‘ypne [BUIBIXB puk [eulaiul 90UBUIDAOL)

SOA ‘SaA | 9y yum Ajpanoaye sebebusr | suj jo Bulpuelsispun uy jeroueul 4

"dno.b jeonyjod

10 AJunwiwio? ‘iouno))

Byl Ul Jaylaym Jojjiounod

e se Buloe usym saull

[|le 1e joadsal Yim auohions
s)eal] "SUOISIOap [I0UNoD pue
inolaneysq [euosiad uj senjea
saljijenba sajelisuowsp

'SIayjo
SpJEMO} JNOIABYS]
|njjoadsal s8NiIsu0o
1eym pue 1o} pssu

ay} Jo Bulpuelsiapun
“1Oj[IoUNOYD 8y} Jo a0
S} pue jlounod sy} Jo
Mi0Mm ayj 01 Builejas me|
Alslang pue saijenbg
Buipuelsiaspun
"uoljejusiio

jenxas Jo Ajulejew

pue Aoueubaud
‘diysiauped |IAD pue
obelsew ‘Juswubisses.




g7

‘ojeldoldde
aloym eipsul |BI00S
ybBnoiyl pue Ajjesiuocios|e

‘Aj[B21UOI1O8|S SSauIsng
[IOUNOD SIONPUOD

pue s)esyspealds

pue uolnejuass.d
‘Buissao0.d piom

se yons suoieoidde

SISqUISIA Slaguiawl J3Yylo pue Jia|0 SO0, [le Ul |  elpaw |elo0S
S9A 1\ SY} Yum sejeoiunwiwod | SIS dojorsp o) syeeg | pue || Bulisn
‘uolne|siba)
"UOIJBWIICUI | UOljEWIOU| JO WOopeal
Pa101}Sal 10 |BUSPIIUOD pue uolos}old eied
aleys Jo snqglisip JO sjuswaiinbal |ebs)
JOU $80(] "s}sanbal ay} jo Bulpuelsiepun
[O4 o1 Ajerendoldde - uoljewloyul
pue Apdwold spuodsoy |[BIUSPLUOD 2|puey 0]
‘Juswealbe niey) Bun@as | Moy pue Ajjenuspiuod
inoym ajdoad jnoge spiooal JO Uoiuigap su} Jo
dooy jou se0q "Ajeoiuocios@ | Buipuelsispu "|lounod
a|qissod alaym pue | ay} Aq papirold jewloy
A|aAl0aye )i asn pue aleys ay} Ul ejep o|puey
‘810]$ 0] 9|ge SI pue S82IN0Ss 0} AJNlIQY ‘elep pue
Slaquap 10 A)slieA e wolj ejep | uoneuwiojul Bugasdieiul | juswsbeuepy
SOA 1\7 pUB UOI}EULIOJUI SSAIS0SY pue Bulpuelsiapun uoneuLIoju|
‘Bunjesw SJUDAD
o} @iojaq peal ale sepusbe | 'sbunssw oy A[@AnoslS pesiueblio
[IOUNOD YJim papnioul aledaid o0} pasu 1ayjo pue

sladed [|e 18y} sainsug

ay] pue usawabebus

sbuijeaui 10}




9T

buidojansp 10} AYljIqisuodsal
saye] ‘SyIomaLllel)
Aousladuloo pue
suopdiiossep 9|04 JO JUNoooE

‘SOIIAIOE
juswdoj@asp ul
aledioiued o) pue spsesu

juswdojaasp
|euosiad pue

sisquialy | Bupe} smelaal Juswdoaasp Juswidojaasp jeuosiad [euolssajoud
SOA Y | [euosltad leinbai sexyeuspun Aluspi 0} Aujgy Buinunuon
*AIlUNUILIOD 3ayj ul "sleylo Jo
auo|e io sdnoib ul Usym pue | 1ey} pue Ajsjes |euosiad
[IOUNOT) 8yl Ul BuMIOM USUM | 8INSUS pue Sysll ssosse
A1ejes jeuosiad sainsug 0] MOy puejslapun
IOUNOD 8] Ul sUoAIBAa | '|isunoD sy} Jo Yiom o}
SJaqUIBN Jo Ajojes pue yjesay | Ul uoie|sibe| Ajojeg pue Aojes
SOA v 3U} S2INSUa pue sS3j0Wold | yjesH jo Buipuelsiepun pue yjjesaH
‘@jeplpued 1s8q 8yl
alnoas 0} sojdiound AysIsAlp | S|1yS Buimsiaisiul pue
pue Alljlenba pue YH punos ss200.d sjuswiuiodde
BuiA|dde ‘jeued juswiuiodde ay} jo Bulpuessispun
ue JO Jaguwiawl sAioaye ‘Jafo|dwa
ue se sy ‘(paydope )t) | aielodiod e se Bunoe ul
|000j01d JooUO Jequisiy 8yl | s|iINS "Aq epige 0} pesu
Aq Bulpige pue saliepunod Aoy so|nl, syl pue soofojdwa
areudoidde Buisiuboosl Ajlelausab sasiojdwa 1930
siagwepy | seaiojdws yum sdiysuoljejal Jaylo pue a0 Syl jo | pue 38| 3ay)
SOA I\ leuoissajoid sulejulepy | [0l 8y} Buipuelsiopury | UM Buidopn

[1PUNoD
a3 Jo Aoijod eipsw
|BI00S 8y] Spuelsiapun




LT

UM ssjeolunwiuion) ajdoad
|B20] JO Jjeyaq Uo |1ounoo
Sy} WO} uoljoe sainoas

o1 AJljIgy "SuJaduod pue
senss! AJUNWWoD Jo
Bulpuelsispun ‘siepes)

SIaqUIBN pue AJUNWWOoD [eoo] ay} | pue sdnoib Alunwiwiod diysiaspear
SOA 1\ 10 Spaau By}l spueisispun 10 abpa|mou |[eso]
buillel;
alow op 0}
pabelnoous
192lgns ay} “JUSWIUOIIAUS BY}
ul 3sal83ul pue AJlIN29s |eoueul
ou0ads ‘uoije|ndod juaunos ‘Bulegjiam pue yyesy
B UyIm o} se ||om Se suoljelssush se yons suoijelsusi
siaquiBN aJninj Jo spsau sy} ainin} uo Joedws jey; | juswdojaasQ
‘soA | uodn peseq suoisioap saxe] | senssi jo Buipuejsispun a|qeuleisng
buluiely
2JOW op 0}
pabeinoous ‘suoljsenb Bupjse pue elep ‘Aujqedes
welgns ayy | Bunesdisiul usym Aoelswinu [eroueul} [euosiad
Ul 1sa4oul ui s|iys serensuowag | Bupes @bpng ul s|is
oi0ads "SUDISIOBP POSEJ-9oUSaPIAS pue Buipuesispun
B YiIm ‘pley oxe} 01 pasedsid ‘pepuny} ale SedIAISS
SIETO[VETT s| "sseooid Bumes jebpng puUe S[1I2uUNod ABMm Aigeden
SEIN 'SOA ay] ul Ajeanoaye ssbebus By} jo Buipuelsiepun jeroueuld

‘solU00IN0 ajqibue) buess
SollIAlOE JUSWAdOPASD puUe
Buiuies| spuaye ‘ebps|imou
pue s||Iys |euosied




8T

pulutes;
2low op 0}
pabelnosus

slieyd
"SOA

1910 JO $8|04 8y} pue
Ajjesauab saioljod [1ounod
ULM 1oelalul 9s3] Moy

pue @302 e Jo 9doos
ay) uyym syoslgns sy} jo
Buipuelsiepun juswsbeuew
pue juswdoeAsp
swiweiboid 3IOAN popasuU
s$8WO02IN0 3] saplaoad

pUE PaWIOU| |[eM ‘JueAs|al
SI 991HILIWOY/{IoUNod 8y} Jo
MI0M Y} jBey] aInsus 0] 349D
sy} ym sdiysuoielsl spling
‘sbueaw ui Ajpajosys
a)edioiued pue sjjiys dojerep
0} SI2quIDW 93JWLWOD

e Buiigqeus 0} JuswjWLo)
"9]1NgUIUCD ued AsU}

moy pue asodind Bunesw
U] puelsispun ‘swooam
|23} onignd 2y} 1eyl sainsug

"SOUI0oIN0
8] 0} 8)gLuo9 10U

Op YOIym SUOiNgUUoo
Bupwif pue

$2WOo2)N0 Uuo PuIssnooy
‘@1egap BuisuewwNS
‘swiay BupnpoJu

Aq epusabe ey
sabeueyy “uoniedioned
Jie) Buibeinoous

pue sajnJ sy} Buiolojus
‘Ajsaiielloyine pue
Alles|o slieyn "sWwll} pue
sSUolNgLIUOD ‘epusabe
sy} abeuew o} AJIqy
"91eqop JO $8|NJ 8y}

pue sjooojoid Bunesw
10 Buipuelsispun

Burieyn

‘seiued |e Jo Buipuelsispun
pue juswabebua

2INsus 0} JIDUNOD SY} pue
s|enplAlpul ‘Allunwiuwiod ey}

Jiouno? jedisuld

3y} Jo suonouhy pue

8|0J BY) Spuelsiepun
‘salled juens|al

[|e JO SM3IA BU) Y99S




61

SSA

uewieyD
-S0IA pue
uewieyn

‘SO

S[IIMS

|e1o0s pue |euostadisiul
‘UoleaIuNnWwwo

1oA9] YbBiy sejeljsuowag

[In4 @y} Jo sbunesw
sileyo Ajpaloay3
uswebebus Jo sajnl
pue slaplo Buipueis Jo
Buipuelsiepun yidep uj

diysiapea
OIAID

‘selpog uonenbal pue
uonoadsul ‘Upne wol syodas
1o suonoadsul Jo Junoooe
soye] 0S[e 98] IWWoD

Bl 1Byl INs saxen
"S80IAI9S JO) AJUNWIWOD

2] Jo spasu passaldxa

o) pue ssioljod ‘sue|d

[eo0| pue [euolbal ‘jeuoiieu
O JUN0ooE sayEe) swwelbold
ylom ay] 1By} sainsug
"SO81IWLLI0D

1ay3o 10 ylom oy}

10 Junosoe Bupjel ueid 3lom
sy} dojaasap 0} slaquswl
SPUILLOD puUB MIB|D By}
yum syIopn ‘sdnouBgns Aue
10J S8UI0JIN0 puUE aouslael
JO SWile) 1eg|0 puUE S8WWO0D
oy} Jo} swiweliboid

3Iom paduejeq e dojansp

0} Ajiqy "SeaRIWOD




0¢

uswabeuewl
diysuoieai

ur sjins “Buyesds aygnd
ul S| “uoneindsy

s [louno) sy} abeuew
0} Ajljigqy suonouny
JIAID JB [IounoD

ay) Bunuessalidey
‘s|jis diysispes| pue
Jswabeuew Buesw
BuBISUOWSp [1I0UN0Y




TZ

SJUDAT
pue sbupasiy

1o} uojjel
edald/eouepuanyy

Ajige3unoooy
pue 95UBUIdAOD)
|eloueuld

FSTEYEY N e
pue Ajjenb3

3onpuon

weysAs buiuueld
ay3 Buipuelsispun

S921AI9S
Jo AlaAljag
10} sisey [eba

10[[12UN0Y jo 9[0Y

(soousjedwon (7-1)

pepuaje (4ea A 38109 0} 9ouUd.I8j8l [oAe AD

9sin0H ulng) | Ag) paiinbay Bujuiea] . ualedwion
ajeq pud)je 03} Sasinoy Aioud jo uonduosaq jorg | pessossy | Aouejodwod alo)

10{jIoUno)
JO aweN

aje|dwa] uejd yuswdojaasg pue buiuies

) Xauuy



[44

diysiapea 21A1D

S| Buleysn

diysiepean |20

jusauido|aaa(
a|qeuiejsng

juswdo|sAap
jeuosiad

pue |euoissajold
Buinupuoyn

Alejeg pue yjjesH

saalojdwg

Bylopielo
UM BuiyIopn

eipall [BID0S
pue | D] Buisn

juawabeuey
uoijeuLIou]




€c

‘palinbal

usym pue Se pue sajIWLWo) SIS Buliieyn uo Buiulel; exepspun 0} paiinbai aq
/ [IPUNOD BY} 03 UOROSIS UQ | [[IM SIIBYD S9JIWWOYD {|B PUB UeULIBYD S} 800 0} UOIOS|T UD
pne S{[i¥s Jidy] ul Ajpuspl sieliew uo bujuiel} skep

‘Ajlenuuy OM] JO WINWIUIW B @yeuspun o} paiinbai aq [Im sIo[louno |y

‘spasu bululen Ayuspi
‘Ajlenuuy | 03 JIpne s(|pjs siequawl 8191dwod 0} paiinbal aq ||Im sloj|louno) |

“201j10 JO @oue}dsooe O Uoheie[oap
l1ay) Jo AISAI[Sp @y) JO syjuow Z| uiyim ssueusaach pue
‘9010 0} UONXB[q UO . Juswebeuew jeoueuly Uo Buluiel) SYeUSpUN [[eys SIO[|Iounod |

(‘ag) oN JepiO buipuelg) 80140
JO 2oue)deooe Jo uoielIE[Dap lIey] Jo AISAllRp 8y) Jo SYUoWw 9 UIyim
"20140 0} UCY3|3 U 12NpUOD JO 8P0D 8y} Ul Buiulel} syeuapun j|eys sIojlounod (I

‘stionose [B20|
oy} Joye s|geonoeld se UOOS s SUcos|3 |1DuUnoy [e207 Buimoljol
‘sieak g Alens yoBd UONONPU| SISquUsil MaN Ulim papiaoid ale s1o|(iouno) |y

YEGINE

‘ue|d uonoy Bujureay

TIONNOOD ALINNIWINOD NOLLIHE ANV NOLHONO¥E

g xipuaddy




14

|esieidde jenuue ue Ag payiuspl

Ajlenuuy | se uoiiisod J12y) 0] uensel Bujulel} pusye o} pebeinoous Jlels ||y
sallljigisuodsal pue s8|0d

118y} 0] JUeAsal suoljeangnd jsieroads Jaylo pue pAAO 'DD1S

Ayiuopy . woJ) alepdn pue suonesignd senbal peal o) pebeinoous Jess |y
Allenuuy s|esieidde yejs ybnoiyi payiuspl eq 0} spasu buluel] Jeis

swiulodde uQ

Bujuiel | uoonpuj ayej 0} lJels mau Iy

HEIS

9010 0} UOI99|F UO

aping) siauonijoeld V — AJI[IGBIUN0DDY pUE SOUBLISAOD

"9pINg) S10j|IoUN0s) Poos) ay L
:suoijesl|gnd Buimol|o) ay3 peal 0} pabeinosus s10j|1ounog ||y

Aljenuuy

"saljijigisuodsal
pue spaau s|IounoD pue slaquaw o} ajeldoidde se sjusns
Buiuiel) pue saoualejuod pusye 0} pabelnoous ale siof|lunod |y

‘paJlinbal uaym pue
Se pue a9JHUWIoD) 8u} 0} Uolo9d UuQ

"102lgns sy ul paylenb Apesile
are Aoy} ssejun Jsfojdwg ue se j1punoy sy} uo bBuiulel; pusye
PINOYS SN0 S82IN0SY UBWNH 8y} 01 pajos|e sio(|louno)




ITEM
BROUGHTON AND BRETTON Community Council
Accounts for Payment

Nov-22

Ref: Voucher No: |Payee: Amount
BACS BB/22/64 HCC - Joint Maintenance - October £ 5,430.79
BACS BB/22/65 Defib Store - new pads/battery £ 174.00
BACS BB/22/66 Lights4fun - xmas lights Shotton - TBR £ 189.00
BACS BB/22/67 Litter Picker - salaries November £ 1,193.98
BACS BB/22/68 Clwyd Pension Fund - salaries November £ 377.06
BACS BB/22/69 HMRC - salaries November f 179.09

TOTAL| £ 7,543.92

Chairman:

Chair of Finance:




